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EU
|((@ CONEXUS Q & https://www.eu-conexus.eu/credential/cybersecurity-for-smart-ports-shipping-organizations/

Eurspesn Uriversity for Smart
Urbuan Camital Sustarabiity

Cybersecurity for smart ports & shipping organizations

SECTOR:
Coastal

EQF level Level 6 (Bachelor)
THEMATIC AREA 0688 - Inter-discipli d lificati involving inf ti d
N ISCED-F field Commur:ﬂigml)sncll;_::gsglagg;ams and qualifications involving information an
HASHTAGS/KEY WORDS: T4.5 — transversal skills and competences — social and communication skills and

competences - following ethical code of conduct

#T #infrastructure Finnovations Fsaftu:

$5.2.2 - skills — working with computers — setting up and protecting computer systems
— protecting ICT devices — implement ICT security policies

VOLUME (ECTS):

1 K1031 - knowledge — services — security services — military and defence — cyber
security

LANGUAGE:

English

HARD SKILLS: ) $%BEE%T%
| « EA (RERNMEFMEH14RREEE)

Dates & Ti meta bl (= {’ Advanced cybersecurity ethical hacking, threat identification & classification ‘} . — N
P ~ °
I:_ Preventative & mitigative techniques. incident respanse _:I j— / 7 /r /
Application for this micro-credential is closed for now and will be openin ° | SCE D ( E %%& E éj\ &:E ) . EQ F ( sz
academic year 2026/2027. .
- j'l, >
SOFT SKILLS: ’J‘l‘l ﬁ*%*+ ﬁ’:ﬂ%&) . ESCO & 1) > 7
Date Time P " L L .
I:_ Ethics _:I l:_ Good Governance _:l l:_ Risk Management _:I I:_ Planning _:I
Thursday, 21/05/2026 I:.’ Critical Thinking “l:l I:l’ Communication & Change Management “.:l
) - 16:00-18:00 Central European Time — h - -
Thur=day;:20,/05/2006 Croatia, France, Germany, Spain,
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Elder Rehabilitation with Conditions (e RERENE)

ALY _I_
Graduate Certificate in Elder Rehabilitation with Conditions. Stack towards Master of Health Sciences via the Competency- b 1 8$ 1lL (9 75\ ﬁ )
based Micro-credential Stackable Pathway.

- BF BREZFSD)
APPLY NOW ® ﬂ%i%%*i“@?ﬁﬁ%‘)
o SkillsFuture Bt T Bi Bl xf 8

This micro-credential is part of SIT’s Competency-based Stackable Micro-

credential (CSM) Pathway leading to the Master of Health Sciences (MHSc). It

comprises three modules that together build a coherent and integrated

foundation in elder rehabilitation practice, movement science, and neurological

Duration: Delivery: Certificate: Fee Subsidy: i Wy care. Upon completing all three modules and fulfilling the requirements, learners
9 Months In-person Sessions at SIT Graduate Certificate in Refer to individual module g will be awarded a Graduate Certificate in Elder Rehabilitation with Conditions
Punggol Campus with a Elder Rehabilitation with pages for subsidy details. pages for fee dJNERL=NIE)N
Dates: supervised clinical Conditions
Check individual module placement in a healthcare
: 2 MODULE MODULE TITLE CREDITS
pages for details institution CODE
HSC6004C  Elder Rehabilitation in Praxis 6
SINGAPORE
'{‘éﬁ{,‘,}[ﬁg\f ‘ S ITJ:_E_A—&N HSC6006C  Motor Control and Learning 6
HSC6008C  Neurological Rehabilitation 6
Total 18

https://www.singaporetech.edu.sg/sitlearn/competency-based-stackable-micro-credential-pathway/master-health-sciences/elder-rehabilitation-with-conditions
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1 response: Canada

3 responses: Czechia, Gree
Switzerland

8 responses: Colombia,
Denmark, Hungary, Israel,
Japan, Netherlands, Slovenia,
United States

® Universally implemented
= Substantially (implemented for most groups, sectors and types of training)
= Moderately (implemented for certain groups, sectors or types of training)
= To a limited extent (not implemented but under development)

Not at all

/
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9 responses: Australia, Costa
Rica, Finland, Korea, Latvia,
New Zealand, Sweden,
Slovak Republic, Spain

13 responses: Austria, Belgium
(Flanders and Wallonia), France,
Germany, ltaly, Lithuania,
Luxembourg, Norway, Poland,
Portugal, Singapore, Tirkiye,
United Kingdom
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Online Microcredential in Business & Management

Leadership in Healthcare and Aged Care

Master strategic leadership for healthcare and aged care challenges on
this expert Deakin University microcredential.

Join now €1,664

Created by In collaboration with

. 0

OReN Barwon

Health

Learn more Learn more

Dates Duration Cost Credit Level
Started on 19 Jun 2026 6 weeks €1,664 0.5 Deakin Credits AQF Postgraduate
Join by 7 Aug 2026 at 00:00 Learn more See requirements

See more start dates

https://www.futurelearn.com/microcredentials/leadership-healthcare-aged-care
https://www.deakin.edu.au/study/find-a-course/short-courses/stackable-short-courses/leadership-in-healthcare-and-aged-care

Restricted Use - A usage restreint
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MICRO-CREDENTIAL: BREWING & DISTILLING " Maynooth
 University

National University
of Ireland Maynooth

Home / Study at Maynooth / Postgraduate Studies

Qualification : MICRO-CREDENTIAL (9) CAO/MU Apply code : MMC20
Award Type and NFQ level : MICRO-CREDENTIAL CAO Points: View FETAC details

€ Courses & Subjects

|\ \]. 'I

Overview Entry Requirements = Department People Course Structure Career Options How to Apply

This course is due to open for applications in October 2026 and commence in March 2027.

The course aims to equip learners with the necessary scientific knowledge and instrumentation competencies to develop skills relevant to the
alcoholic drinks industry. The course was created in response to the strong demand for an analytical course to support the growing Irish craft
brewing and whiskey industries.

This course in Brewing & Distilling Science is both co-designed and co-delivered by industry experts. The Department of Chemistry has been
analysing Irish whiskies over the past number of years, and this coupled with their engagement with beverage industries provides the perfect
platform for the co-creation of a course in Brewing & Distilling (B&D).

= ANmE T
(RPL (BAEZTRE) *it)
128, /N\— k32 A L
BE -4 U6 (EEED)
SEAfI (KERBELANI)
D95 TRE—IL- DA RXT—FEEL
HEE - EE

http://maynoothuniversity.ie/study-maynooth/postgraduate-studies/courses/micro-credential-brewing-distilling

https://microcreds.ie/partners/maynooth-university/offerings/introduction-to-the-quality-huog-4

Restricted Use - A usage restreint
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Working Safely with Electric Vehicles
(Micro-credential)

MITO's electric vehicle engineering programmes will provide you with
the skills and knowledge to safely and effectively work on and around
electric vehicles.

COURSE LOW-DOWN

- - - II| ®
Get qualified with MITO , 3
Level Duration Fee
Designed for both employees and business owners seeking an Level 4 2 months $218*

introduction to electric vehicle safety, MITO's EV micro-credential will
provide you with the practical skills and knowledge to work safely and
effectively on or around electric vehicles. It is completed at a half-day
workshop.

Enrol an employee >

BEIEXFAHHER T

- 21 A

s BF A UIM4UHA BIEHETORENFESD)
- 8By (BFFREHHELAIL)

https://www.mito.org.nz/programmes/automotive/working-safely-with-electric-vehicles
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EHIFEIT : Google

Google

Certificate

Get on the fast track to a career in Data Analytics.

. B 3R AR

. #9608 GRI0BSRIZE RIS, B
. . /\0) °_x-—6,f_“glg

Google Data Analytics Professional BEAOR %)

« BROFE - BELRELBELAEE

In this certificate program, you’ll learn in-demand skills, and get Al training from Google experts. Learn at your own

pace, no degree or experience required.

G Instructor: Google Career Certificates #

Enroll for free

Starts Jul 20

3,714,329 already enrolled

Included with coursera « Learn more

9 course series
Earn a career credential that
demonstrates your expertise

New Al skills

Flexible schedule

4.8 &

from 179,962 reviews of coursesin .
Recommended experience (D
this program Learn at your own pace

Beginner level
& months at 10 hours a week

https://www.coursera.org/professional-certificates/google-data-analytics

Restricted Use - A usage restreint

Ask Coursera 4 Is this right for me?

Build toward a degree
Learn mare

16
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